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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. PHI LOVENA' S COLLEGE( AUTONOMOUS) ,
MYSURU

Name of the head of the Institution

Rut h Shant hakumari T.

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08214240921
Mobile no. 9880191303

Registered Email

st phil 0s1946@mei | . com

Alternate Email

princi pal @t philos.ac.in

Address Post Box NO 30 Banni mantap, Msuru
City/Town MYSURU

State/UT Kar nat aka

Pincode 570015




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

28-Jul - 2011

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M. Ronal d Prakash Cuti nha

Phone no/Alternate Phone no.

08214240929

Mobile no.

9880191303

Registered Email

st phi | osi gac2017@nai | . com

Alternate Email

spci gac@t philos.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. stphil os.ac.in/agar-2018-19
/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. stphil os.ac.in/w-content/u
pl oads/ 2021/ 12/ CO | EGE-

CALENDER- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
GBS I Period From Period To
2 A 3.58 2014 05- May- 2014 | 04- May- 2019
3 B++ 2.94 2020 11- Mar-2020 10- Mar - 2025
6. Date of Establishment of IQAC 01- May- 2004

7. Internal Quality Assurance System



https://www.stphilos.ac.in/aqar-2018-19/
https://www.stphilos.ac.in/aqar-2018-19/
https://www.stphilos.ac.in/wp-content/uploads/2021/12/COLLEGE-CALENDER-2019-20.pdf
https://www.stphilos.ac.in/wp-content/uploads/2021/12/COLLEGE-CALENDER-2019-20.pdf
https://www.stphilos.ac.in/wp-content/uploads/2021/12/COLLEGE-CALENDER-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on

11- Sep- 2019 87

Wor k shop for Non-
Teaching Staff on

29- Feb- 2020 42

Two- Day FDP on Teachi ng
and Learning for Teaching
Staff of St. Phil onena

02-Jul - 2019 49

Orientation Program for
UG st udents.

03-Jun-2019 480

Teacher | nduction
Pr ogr amme

30- May- 2019 40

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution CPE/ CE UcC 2015 20000000
1825
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Took part in National Institutional

Ranki ng Framework (N RF) 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17530_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17530_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17530_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17530_Minutes.pdf

Conducted Orientation Programme for the students and Teacher

for faculty

I nducti on Progranme

On-li ne Feedback from students on Teacher

Eval uati on

Feedback on curriculumfrom all

t he st akehol ders

| QAC constantly encourages the staff nenbers to enhance the quality of teaching
by conducting faculty devel opnment wor kshops/ programe

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct Orientation Progranme for
the teachers and students

Orientation Progranme was conducted to
the entire teaching faculty on recent
advancenments pertaining to teaching
net hods ot her pedagogi cal skills.

To prepare the college for the visit of

NAAC peer Team for reassessnment and
reaccreditation for the Il Cycle by
NAAC

The Col | ege successfully conpleted all
the processes required for the
reassessnment and reaccreditation for
the I'll Cycle by NAAC Peer Team and
accredited with CGPA of 2.94 on four
poi nt scale at B++ G ade.

To enhance research and publication
activities anong faculty and students.

More than Forty two research papers
were presented in National |evel/state
| evel sem nar/conferences and Thirty
six research articles were published by
various faculty nmenbers. Four faculties
wer e awar ded PhD degree and N ne
faculty cleared NET/ SLET.

To subscribe to online e-resources
dat abase

The | earning resource centre subscri bed
to J-Gate, the leading electronic
gateway to gl obal e-resources

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Pl anni ng and Eval uation Conmittee 21-Jul - 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17530_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17530_Quality.xlsx

Date of Visit 24-Jul - 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 10- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a dynani c and
informati ve website catering to the
needs of all stakehol ders of the
institution. The website is regularly
updated with all the rel evant

i nformation including exam nation hal
ti cket downl oadi ng, attendance
verification, document verification,
online adm ssion application etc.
Admission is nmade fully online for al
the courses and progranmes. The

adm ni strators/authorities/directors
have to access to the required staff
and student information through the
onli ne nodul es. Attendance is upl oaded
on daily basis by the teachers.
Students and parents can view the
attendance and marks scored in the
exam nation, submt feedback on
curriculumetc. Al the blocks of the
coll ege have WFi facility.

Admi nistration: Email ID for faculty
wi th coll ege domain name. Notices to
staff and students are sent through
emai | . Communi cation to parents
regardi ng attendance and i nmport ant

noti ces through SM5 and enuil .

Instal lati on of Accounting Package —
Tally LAN for office computers

Exam nation: Online MCQ is conducted
for all classes and subjects. Online
entry of ClA and internal exans. Direct
Online entry of End senester exans by
the Exam ners Online Adm ssion Cards
for exams with Tine table Tabul ation
wor k, Result sheets, marks card
Digitization of *A forns, Marks cards
Security features in marks card

hol ogram Personalized Online results
viewing with Individual Password

Li brary: Easylib software for ful
automation of library services. Al the
library catal ogues are avail abl e online




with WebOPAC facility.
with the digital
art digital
digital

i nformati on,
papers, syll abus,
ebooks etc. O hers:
Dedi cat ed Server

I n keepi ng pace

era, a state of the
library Server dedicated to
resources are made available to
the students for accessing CD DVD

previ ous years question
econt ent,

ej ournal s,

Installation of
Di ssem nati on of
information to students through

el ectronic display boards.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization

Date of Revision

Nill 00 00

Ni Il

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BVoc VEDI A & 10/ 07/ 2015 16 VEAO1 08/ 07/ 2019
ENTERAI NVENT
BSc MATHENATI CS 12/ 07/ 1946 Mb7Y05 01/ 06/ 2019
BVoc HEAL THCARE 16/ 07/ 2015 HCCS066 01/ 02/ 2020
TECHNOLOGY
BA Hl STORY 05/ 07/ 1984 BOTSCA1 04/ 07/ 2019
BSc COVPUTER 01/ 07/ 1993 MF282 01/ 06/ 2019
SCI ENCE
BCA COVPUTER 01/ 07/ 2009 18DSCB02 07/ 01/ 2019
APPL| CATI ON
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

BA SOCI OLOGY 01/ 06/ 2019
BSc PHYSI CS 01/ 06/ 2019
BSc ZOOLOGY 01/ 06/ 2019
BCA COVPUTER APPLI CATI ON 01/ 06/ 2019
MCom COMVERCE 01/ 06/ 2019
VA ECONOM CS 01/ 06/ 2019
MSc MATHEMATI CS 01/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17530_programmes_on_employability_1640857726.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17530_Program_introduced_1640858088.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BA 06/ 04/ 2018
BSc B. Sc 06/ 04/ 2018
BBA BBA(TH) TOURI SM AND 06/ 04/ 2018
HOSPI TALI TY MANAGENMENT

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hazar dous Managenent PG
PHYSI CS

Tally ACE ( Commerce) 09/ 11/ 2019 20
Tally PRO ( Commerce) 09/ 11/ 2019 25
Human Rights in India 09/ 11/ 2019 7
(MOQOC) PG Engli sh
Food mi crobi ol ogy and 09/ 11/ 2019 3
food safety M Com
Solid and Hazar dous 16/ 01/ 2020 13
Wast e Managenent
Solid Waste and 09/ 11/ 2019 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA PSCHOLOGY 18
BSc M CROBI OLOGY 21
BVoc HEALTHCARE TECHNOLOGY 17
MCom COMVERCE 42
VA JOURNALI SM 26
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17530_Value_added_courses_1640945662.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17530_Projects_undertaken_1640858452.xlsx

Curriculum of every departnment keeps evolving with incorporation of novel,

rel evant contents and del etion of redundant topics. Oten this process is based
on the feedback given by the stakehol ders. Feedback fromregul ar students has
been taken at the end of each academi c session. Simlarly feedback from Al umi
teachers, enployers is also collected periodically every year. The Feedback
collected fromall stake holders is analyzed thoroughly by | QAC nenbers and
suggestions given by the stakeholders are incorporated in the working policy of
the Institution. Witten Feedback is collected on various aspects of the
Col I ege including teaching, learning, infrastructure, future plan, Library and
sports facilities, admnistration and other curricular and extracurricul ar
activities. Feedback is also collected fromparents during Parents-Teacher
neeting and from Al umi during convocation/ graduati on cerenonies. Suggestions
and conments given by the parents and alumi are al so taken into consideration
for future devel opnment. The different areas where inprovenent is needed are

di scussed by I QAC and Principal with respective conmttee or department. Foll ow
up action regarding inplenmentation of suggestions given by stakeholder is also
di scussed in the College Council and Governing Body neetings of the

I nstitution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ARTS 580 283 156
BSc SCI ENCE 336 499 216
BCom COMVERCE 240 219 137
BCA COVPUTER 120 128 66
APPLI CATI ON
MSc CHEM STRY 45 82 47
VA JOURNALI SM 40 25 17
MSc PHYSI CS 60 61 29
MA ECONOM CS 40 5 5
VBc Bl OCHEM STRY 30 40 29
MSc MATHENMATI CS 30 41 30
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2076 455 100 38 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17530_Demand_ratio_1640858619.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
138 138 Nill Nill 69 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The distinctiveness and strength of the college is the diversity of the student population, ranging from advanced
learners to slow learners and including those with severe language barriers. The institution has come to
appreciate this diversity as one of its hallmarks and over the years, has evolved strategies to address cultural
influences and individual learning styles. With this in mind, the college evolved a dynamic student mentorship
programme wherein the faculty members are key collaborators and are given training on mentor system. Each
teacher (mentor) is assigned with about 20 students (mentee). The mentee information sheet includes academic,
co-curricular, personal and family details of the students. The teacher student ratio of 1:18 with scope for
individual attention and personal interaction makes identifying the learning levels comparatively easy. This is
done through informal and personalized approach. The mentor meets his/her mentees regularly and points out
strengths and areas for improvement in each student. Due attention is paid to the development of the moral and
intellectual qualities. They also actively promote caring relationships, reaching beyond the academic curriculum.
Progress is monitored by the mentor regularly. Slow learners are identified and remedial classes are organized
to bridge the learning gap. Students with aptitude are given opportunities to participate in International, National,
State and Inter-collegiate level competitions, conferences and seminars and effort is put to train the other
students to help them compete at various levels too. Mentors encourage the mentees to actively participate in Co-
curricular activities to help the students to recognize their talents and develop them. Mentor -Parent Meetings
along with the ward are organised, to ensure the extra inputs required to guide the mentees are discussed to
bring out the best in the mentee. This is highly appreciated by the mentee’s parents. The eventual goal to
contribute to social change and help foster an inclusive environment with equal opportunity for all sections of
society is made possible with the mentor system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2531 144 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

147

135

12

28

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill 00 Nill 00
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17530_ict_tools_1640858944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17530_e_resource_1640859042.xlsx

end examination end/ year- end
examination
MSc MBI 2019 16/ 12/ 2019 23/ 12/ 2019
VA MEC 2019 16/ 12/ 2019 23/ 12/ 2019
MSc MPY 2019 16/ 12/ 2019 23/ 12/ 2019
MCom MCM 2019 16/ 12/ 2019 23/ 12/ 2019
VBW VBW 2019 16/ 12/ 2019 23/ 12/ 2019
MSc MCH 2019 16/ 12/ 2019 23/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 00

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. st phil os. ac.in/en/prograns-offered/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SPL BA ARTS 110 108 98. 18
SPM BSc SCI ENCE 89 88 98. 88
SPN BCom COMVERCE 142 57 40. 14
MCH MSc CHEM STRY 31 21 67.74
MCM MCom COMVERCE 32 31 96. 88
MCS MSc COVPUTER 6 4 66. 67
SCl ENCE
MEC VA ECONOM CS 4 4 100
VHSP VA HOLI STI C 12 11 91. 67
SPI RI TUALI TY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. stphil os. ac.in/feedback-process/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17530_Evaluation_1640859459.xlsx
https://www.stphilos.ac.in/en/programs-offered/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17530_Pass_percentage_1640859552.xlsx
https://www.stphilos.ac.in/feedback-process/

Yes

Name of the teacher getting seed money

Dr. Sandhya N C

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nill 00

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 90 Kar nat aka 7500 3500

Resear ch St at e Counci |
Projects (O her for Science and
than conpul sory Technol ogy

by the ( KSCST)
Uni versity)
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Mat hematics in Real Life

Resear ch Prot ocol MCOM 24/ 10/ 2019
Devel opnent
Applications of MATHEMATI CS 09/ 01/ 2020

One Day Workshop And
Journalistic Meet * Aaina’

Journal i sm

25/ 02/ 2020

Awar eness Program On Conmer ce 22/ 06/ 2019
Tally Erp9 And Gst Course
Ent r epr eneur shi p MANAGENMENT 26/ 09/ 2019
Devel opnent Progranmre
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/17530_Seedmoney_1642401845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17530_Research_Fund_1640859843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17530_Seminars_conducted_1640859913.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L 00 Nill 00
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

B. Voc (Health Care and Technol ogy) 1
SOCI AL WORK 1

COVMERCE 1

MATHEMATI CS 1

CHEM STRY 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal VBW 2 5.87
I nt ernati onal Commer ce 3 6.74
Nat i onal BBA 1 5.8
I nt er nati onal CHEM STRY 4 1.63

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Soci al work

2

Economni cs

Tam |

Jour nal i sm and Mass Conmuni cati on

Physi cs

Cheni stry

5
4
3
4
5

View File

3.4.4 — Patents published/awarded during the year

Patent Number

Patent Details

Patent status

Date of Award

NI L

Nill

00

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17530_journals_notified_on_UGC_1640946912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17530_Books_and_Chapters_1642589646.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An Sandhya. 2020 74 St. Phil 4
efficient N. C Synt hetic onmena’ s
synt hesi s communi cat Col | ege,
of medicin i ons Mysor
ally
i mport ant
i ndol e
based tria
ryl met hane
s by using
propyl phos
phoni c
anhydri de”
“A Conmpa Dr. Nande Philo M 2019 0 St. Phil Ni |
rative esha H K [Itidiscipl onena’ s
Study on i nary Col | ege,
t he Status Jour nal Mysore
of Vol . 4
Fi nanci al | ssue. |
I ncl usi on e- Journa
in U ban | SSN NO
and Rur al 2456- 9828
Areas of
Mandya
District:
An
Enpi ri cal
Anal ysi s’
Potent p Vi nod Gu Phar maco 2019 0 Tunkur U Nill
rocoagul an |bbi veer ann ghosy niversity,
t and a Resear ch Tumakur u
platelet a
ggregation
i nduci ng
serine
pr ot ease
from
Tri dax
pr ocunbens
extract
Vor k Dr. Noor JETIR 2019 0 St. Phil Ni |
pl ace Mubasheer onena’ s
stress CA Col | ege,
| evel Mysor e
anong
Doct or s

and Police
pr of essi on
als in
Mysor e
Cty- ACo
nparative




St udy

A study
on
depressi on
among PG
students
in Mysuru

Dr. Noor
Mubasheer
C A

| nt er nat
i onal
Jour nal of
| nnovati ve
Know edge
concept
| JI KC

2019

St. Phil
onena’ s
Col | ege,
Mysor e

Ni |l

Andr ogr a
phis panic
ul at a-
nmedi at ed
synt hesi s
of silver
nanopartic
les: antim
i crobi al
properties
and conput
ati onal
studi es

A.
Shi vakumar

SN
Applied
Sci ences

2020

St. Phil

onena’ s

Col | ege,
Mysor

NIl

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

An
ef ficient
synt hesi s
of medicin
ally
i mpor t ant
i ndol e
based tria
ryl met hane
s by using
propyl phos
phoni c
anhydri de”

Sandhya.
N. C

Synt heti ¢
comruni cat
i ons

2020

1

St. Phil
onmena’ s
Col | ege,

Mysor e

“A novel
and facile
synt hesi s
of 3,5-Dis
ubsti tut ed
i sot hi ozol
es under
nmetal free
condi tions
usi ng acet
ophenones
and dithio

esters”

Sandhya.
N. C

Synt heti ¢
comruni cat
i ons

2020

St.Philo
mena
Col | ege,
Mysor e

“Structu

Sandhya.

2020

St. Phil



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17530_Bibliometrics_1642416293.xlsx

ral N. C
st udi es of
2, 5-di subs
tituted de
rivatives
fromdithi

oesters
under the

mild
condi tion:
St udi es on
ant i oxi dan
t, antimec
robi al act

ivities,
and

nol ecul ar

docki ng” -

Synt hetic
comruni cat
i ons

onena’ s
Col | ege,
Mysore

phis panic umar
ul at a-
nmedi at ed
synt hesi s
of silver
nanopartic
les: antim
i crobi al
properties
and conput
ati onal
studi es

Andr ogr a A. Shi vak SN

Appl i ed
Sci ences

2020 13

1 St. Phil
onena’ s

Col | ege,
Mysor e

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International National State

Local

At t ended/ Semi
nar s/ Wor kshops

16

27

30

Pr esent ed
papers

10

Nill

Resour ce
per sons

Nill 12

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)

Title of the Agency seeking /
training

programme

Revenue generated
(amount in rupees)

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Index/17530_Index_1640860444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17530_Faculty_participation_1642484990.xlsx

department

NI L

NI L

NI L

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

UBA- Adoption of 5
Vil l ages,
Dhar mapur a, Hunsur
Tal uk, Mysore
District

VHRD

7

Ni Il

Survey conduct ed
i n Dhar mapur a
Village, Hunsur
Tal uk, Mysore

MHRD

45

Chi l drens Day Cel
ebr ati on- Anbedkar
Col ony

BSW

30

Chri stms Cel ebra
tion-Lawr enece
Mont essori

BSW

30

Two- Day Wor kshop-
Bandi pur

MA Jour nal i sm

25

Two day wor kshop
on | nportance of
Envi r onnent
W | dlife Protection-
Kodagu

MA Journal i sm

25

Visit-Paras Jain
school

M5c Chem stry

36

Ayushman Bhar at h-
Arogya Kar nat aka

Yout h Red Cross

10

50

Bl ood Donati on
Canp

NSS/ Yout h Red
Cross

10

95

Swach Survekshan-
Vote for your city
pr ogr amme

Yout h Red Cross

700

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

00

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17530_Extension_1642501729.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Yout h Red Ral |y 5 700
Sur vekshan- Vot e Cross
for your city
pr ogr amre
Swach Phil o BSW RALLY 10 70
Abhi yan
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

0

0

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Mut ual I nt ernship Sni pe tech 10/ 10/ 2019 10/ 03/ 2020 17
/ Proj ect pvt Itd ,
wor k Bangal ore
Academni c I ndustry Cl PET 03/ 02/ 2020 04/ 02/ 2020 65
—lInstitution Mysore
interaction
Mut ual Acadeni c Excel 02/ 01/ 2020 14/ 03/ 2020 2
Prim
Di aghostic
Center,
Mysur u
Mut ual I ndustry- Pai n and 10/ 06/ 2019 01/ 07/ 2019 1
Institution Pal liative
I nteraction Care
Soci ety,
Kodnacherry,
Kozhi kode
Mut ual | ndustry- Devadhana 01/ 06/ 2019 29/ 06/ 2019 1
Institution G ama
I nteraction | Panchayat h,
Chi ckmagal ur
, Karnat aka
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17530_Students_in_extension_1642584547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17530_Linkages_1640861508.xlsx

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AMSs Acadeny and 09/ 07/ 2020 Tally ERP 9 38
Technol ogi es Tr ai ni ng
Don Bosco Col | ege- 22/ 07/ 2019 Accel erat e Nill
Assam agr eenent
CSl R- CI MAP- 14/ 08/ 2020 E Extension Nill
Lucknow activities
(training /research
[ awar eness)
Tri phase 24/ 02/ 2020 I nternship Nill
Phar maceuti cal s
Pvt. Ltd.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

94

90. 16

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

O hers

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Ful l'y Vb Version 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 37465 3795602 425 347226 37890 4142828
Books
4804 4212410 30 18165 4834 4230575
Ref erence
Books
e- Books 3000000 Nl Nl Nill 3000000 Ni |l
Journal s 84 Nl Nl 152580 84 152580
e- 6000 Nl Nl NIl 6000 Nill
Jour nal s
Di gital Nl Nl Nl 228684 Nill 228684
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/MoU/17530_MoU_1640861665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17530_augmentation_details_1642590988.xlsx

CD &
Vi deo

164

Nill Nill Nill

164 NIl

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Cshnma Rosette Overvi ew of MOOC 17/ 09/ 2019
Pinto Fi nanci al System
Ms.lrene Marie Managenent and MOOC 10/ 05/ 2020
Dove devel opnment of
human resources
Ms. Viveka Marie Foundati ons of MOOC 08/ 01/ 2020
G I ndi vi dual
Behavi our
Dr. Asha M'S Chemi stry of MOOC 25/ 10/ 2020
organonetal lic
conpounds
Dr . Shi vakumar A ESR spectroscopy MOOC 10/ 06/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 270 7 88 5 5 20 30 100 5
g
Added 86 0 147 0 1 6 1000 3
Tot al 356 235 5 6 26 40 1100 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

235 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Li ghts

https://drive.google.comfile/d/1ZP VJlh

r_ZOReK287VznS7Sdf - dV2ycGa/ vi ew

Li ght stand

https://drive.google.comfile/d/ 1sPnm\9

9KTe3f Hgb- f gRs2h_bc- Bgr 601/ vi ew

Refl ectors

https://drive.google.conmfile/d/ 184T-

qQy6STA4VNKFf | c5baAdkuZIMAKcGNNn/ vi ew

H. 264 Recorders



https://assessmentonline.naac.gov.in/public/Postacc/Library/17530_Library_1642503184.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17530_e-content_by_teachers_1642056614.xlsx
https://drive.google.com/file/d/1ZP_VJhr_ZOReK287VznS7Sdf-dV2ycGa/view
https://drive.google.com/file/d/1ZP_VJhr_ZOReK287VznS7Sdf-dV2ycGa/view
https://drive.google.com/file/d/1sPmmw99KTe3fHqb-fqRs2h_bc-Bgr601/view
https://drive.google.com/file/d/1sPmmw99KTe3fHqb-fqRs2h_bc-Bgr601/view
https://drive.google.com/file/d/184T-qy6ST4VNkFfIc5baAdkuZM4KcGNn/view
https://drive.google.com/file/d/184T-qy6ST4VNkFfIc5baAdkuZM4KcGNn/view

http://27.34.244. 198/ NAAC SSR FI NAL/ I ma
ges/ H. 264%20Recor ders. j pg

Vi deo Caner as
https://drive.google.com filel/d/ 1gNXZPs

ul KONTOLKwy cWI2kJILFe3VR-/ vi ew

Pr of essi onal Sony Full HD video

canmer a http://27.34.244. 198/ NAAC SSR FI NAL/ | nma
ges/ Pr of essi onal %20Sony%?0Ful | %2 0HDY®0v
i deo%?0can®era. j pg

Canon Cantorders
https://drive.google.comfile/d/ 1IWGVOu

hMu32LI URE9pgj oHKOQDUOYTZJ vi ew

Editing facilities
https://drive.google.comfile/d/ 130Bf gA
XileQ Ysn373JyWZopJ9OEav vi ew

Final Cut Pro
http://27.34.244. 198/ NAAC SSR FI NAL/ | ma

es/final_cut_pro.j

Bl ack Magic Online Editing Desk
https://drive.google.comfile/d/ 1DueCb

W . YhFqYZnzr 0T2kodHNESY_KK/ vi ew

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
870. 2 841.1 110. 98 109. 28

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The institution believes in optimal utilization of resources and facilities
which calls for proper maintenance of infrastructure and support systens.

Mai nt enance of general infrastructure, buildings, |aboratory, classroometc. is
done by a team of personnel including a plunber, electrician, carpenters who
wor k under the guidance of a supervisor. Garden mai ntenance is taken care of by
a team of gardeners. Housekeeping and cleanliness is outsourced to a private
agency and a nanager supervises the functioning of the house keepers. A team of
housekeepers sweeps and swabs the entire buildings and corridors twi ce a day.
The Rector and Vice Rector oversee the day to day working of the college and
ensure that the buildings and other infrastructure are properly maintained.

Al nost all the equipnment in the |laboratories are insured and protected. Annua
Mai nt enance Contracts (AMC) by external service providers are followed up and
renewed regularly. Waste and garbage collection, its segregation and di sposal
is done by a teamof internal staff. Lifts are mmintained by and covered under
AMC. Anmenities such as Air conditioners, CCTV cameras, water purifiers,
generators, UPSs etc. are regularly checked and mai ntai ned. Qualified and
conpetent system admi nistrators take care of the mai ntenance of conputers,
computer | abs, network and al so the college website. The Annual nai ntenance
contract with hardware suppliers for maintaining computers and accessories is
operational. Software is |icensed and regul arly upgraded. A team conprising the
Physi cal Education Director, and Sports Secretary and nai ntenance staff | ooks



http://27.34.244.198/NAAC_SSR_FINAL/Images/H.264%20Recorders.jpg
http://27.34.244.198/NAAC_SSR_FINAL/Images/H.264%20Recorders.jpg
https://drive.google.com/file/d/1qNXZPsuIQk0NTO1KwycWU2kJ9LFe3VR-/view
https://drive.google.com/file/d/1qNXZPsuIQk0NTO1KwycWU2kJ9LFe3VR-/view
http://27.34.244.198/NAAC_SSR_FINAL/Images/Professional%20Sony%20Full%20HD%20video%20camera.jpg
http://27.34.244.198/NAAC_SSR_FINAL/Images/Professional%20Sony%20Full%20HD%20video%20camera.jpg
http://27.34.244.198/NAAC_SSR_FINAL/Images/Professional%20Sony%20Full%20HD%20video%20camera.jpg
https://drive.google.com/file/d/1WxGMOuhMu32LlURE9pgjoHK0QDUOyTZG/view
https://drive.google.com/file/d/1WxGMOuhMu32LlURE9pgjoHK0QDUOyTZG/view
https://drive.google.com/file/d/130BfqAXileOtYsn373JyW9ZopJ9OEaMm/view
https://drive.google.com/file/d/130BfqAXileOtYsn373JyW9ZopJ9OEaMm/view
http://27.34.244.198/NAAC_SSR_FINAL/Images/final_cut_pro.jpg
http://27.34.244.198/NAAC_SSR_FINAL/Images/final_cut_pro.jpg
https://drive.google.com/file/d/1DueOQbfWLYhFqYZnzroT2kodHNE5Y_Kk/view
https://drive.google.com/file/d/1DueOQbfWLYhFqYZnzroT2kodHNE5Y_Kk/view

staff.

l[ibrary and its i

racks,

of avail abl e books and j ournal s,

gym i nstructor.

nfrastructure.

after the sports facilities like the Indoor stadium nulti
stadium Regular watering and rolling of the grounds,

track are sonme of the tasks in the sports ground. The mnulti
by a professional

gym and t he out door
de-weedi ng and naki ng the
gym i s maintained

The library and its corridors are swept,
nmopped and mai ntai ned dust free and cl ean by the house keepi ng team and support

They al so take care of dusting the books and furniture.
committee headed by the Librarian takes care of day to day mai ntenance of the

Mai ntai ni ng the stock register

sorting and arranging themin the respective
mai ntaining the issue register etc are neticul ously done to enable the

students to use the library effectively.

A Library

https://www.stphilos.ac.in/policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit Cum Need 631 284703
frominstitution Schol arshi p
Fi nanci al Support
from Ot her Sources
a) Nati onal I ndi an Counci | 18 1760080
for Cultural
Rel ations (I CCR)
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled

CHEM STRY (Bridge 19/ 06/ 2019 61 I N HOUSE
Cour se)

CHEM STRY (Bri dge 19/ 06/ 2019 53 I N HOUSE
Cour se)

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PLACEMENT Ni Il 1420 Nill 73
View File

harassment and ragging cases

during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

and the details



https://www.stphilos.ac.in/policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17530_Scholarships_1640942537.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17530_Development_Schemes_1642586096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17530_Guidance_1642570410.xlsx

1 1 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W pr o, Cogn 381 73 NI L Nill Nill
i zant, Equal i
ze
RCM | nf osys
BPM [ 24] 7. Al
, Arohaka
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 VBC SCl ENCE ST. JOSEPH B. ED
B. Ed
COLLEGE,
MYSORE
2019 4 BTHM TOURI SM & POQJIA M T™M
HOSPI TALI TY BHAGAVAT
MANAGEMENT MEMORI AL
MAHAJAN PG
CENTER,
MYSORE
2019 5 BCOM COMMERCE ST. MCOM
PH LOVENA' S
COLLECE (AUT
oNovuS) ,
MYSORE
2019 16 BA ARTS UNI VERSI TY VA
OF MYSORE PG
CENTER,
HASSAN
2019 12 BCA COVPUTER AMRI TA MCA
SCl ENCE SCHOOL OF
ARTS AND
SCl ENCES,
MYSORE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

SLET

2



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17530_Placement_1640950385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17530_Progression_1640863087.xlsx

NET 1

Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

| NCREDENVA 2020 | NTER COLLECGE FEST 310

I NAGURATI ON OF PHI LO | NSTI TUTI ONAL LEVEL 1800
FEST

Drame- ‘ Bakaval i ya Hoo’ I NSTI TUTI ONAL LEVEL 800

Phil os Literary Fest | NTER COLLECGE FEST 500
2020

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 5th Nat i onal 1 Ni |1 SR170967 Dar shan
Nat i onal GCowda M S
Omnchoi ce

Yogasana C

hanpi onshi

p

2019 Second | | nt er nat 1 NIl SR170967 Dar shan
nt ernation i onal GCowda M S
al
Yogasana C
hanpi onshi
p 2019

2019 DEBATE Nat i onal 1 Nill SL170669 AMOGH

ON VI NYAS
"Climte
Ener gency"
host ed by
st. Joseph'
s Col |l ege
(Aut ononou
s), Tiruch
irapalli
Tam | Nadu

2019 DEBATE Nat i onal 1 Nill SL170638 AKASH

ON MANI YAR
"Climte
Ener gency"”
host ed by
st. Joseph'
s Col | ege
(Aut ononou
s), Tiruch



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17530_Activities_Organised_1642066978.xlsx

irapalli
Tam | Nadu

2019 DEBATE Nat i onal 1 Nill RYANNA

ON SPL190762 |JANET JUDE
"Cimte
Enmer gency"”
hosted by
st. Joseph'’
s Col | ege
(Aut ononou
s), Tiruch
irapalli
Tam | Nadu

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are an essential part of all college activities. This enables themto
becone efficient | eaders, who voice their ideas. The various activities in the
academ c cal endar are based on their inputs. Internal Quality Assurance Cel
(I QAC) has student representatives. The managenent of the institution franes
its policies keeping in mnd the students, our primary stakehol ders. Successful
and effective realization of the vision and nission is achieved by the healthy
rel ati onshi p anong various stakehol ders. Students have a platformto contribute
their ideas and express their grievances. |nputs given during parent-teacher
interaction with their wards help in incorporati ng new academ c progranmes.
Most of our PG Diplom, Certificate and B.Voc. progranmes are the results of
i ncorporating such suggestions. Since the spirit of volunteerismis enbedded in
the very culture of the canpus, student coordinators are active in the
followi ng conmttees International Students? Forum Students from around 30
countries including Tibet collectively brainstormand address the issues of
their respective groups. This gives a sense of nutual support and belonging to
themin a foreign land. North-East Students? Association: This includes
students from8 North Eastern states i.e. Mnipur, M zoram Assam Meghal aya,
Nagal and, Sikkim Tripura and Arunachal Pradesh. The Associ ation ains at
providing themwi th social and enotional support, while ensuring that their
interests are given due consideration in the decision- making process of the
institution. Akshara Club: Started in 1999, this club includes students from
Keral a. The club nmenbers give their suggestions and express their concerns on
various aspects. They actively participate in canpus cleaning, planting,
gardening, charity works and cultural activities in the canmpus. Nature C ub
Students from various streans are nenbers. They are actively involved in canpus
cl eaning drives, planting saplings in and around the canpus. Under the guidance
of the faculty, students under take the extension programes in surrounding
vill ages. They educate the villages regardi ng cl eanliness, hygi ene, natural
foods, nedicinal plants etc. Miintenance of Botanical garden and Butterfly
garden by the students is an indication of their role in maintaining a healthy
and sustai nabl e ecosystem Sports Committee: Al the athletic events are
pl anned and organi zed by the nenbers of the sports commttee. Sem nar
Conmi ttee: The student representatives give their suggestions for sem nars
including the thenme. They prepare the reports and facilitate docunentation. To
pronote gl obal knowl edge and build | eadership qualities, students take the
initiative to organi ze UN nodel conferences. Cultural Conmttee: The nenbers of
the Cultural commttee nmake sure the canpus is vibrant and student
participation is optimum Philoline/Philovault: Students of Journalism under
t he gui dance of teachers keep track of the happenings in the canpus and publish
a periodical, Philoline. This gives thema platformto express their ideas.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17530_awards_in_activities_1642068169.xlsx

Hostel Committees: Conmittee nenmbers take nost of the decisions to nmake the
hostel a hone away from home deci ding the nmenu, extra-curricular activities,
organi zi ng outings and cel ebrations. Students act as prefects on rotation basis
and mai ntain the accounts.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

300000

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Staff involvenent in Curriculum devel opment and other activities: The
coll ege practises a culture of participative managenent and decentralization in
all its day-to-day nmatters of adnministrative, academ c and financial governance
and ensures a harnoni ous, collaborative and inclusive participation of all the

st akehol ders. The Governing Body is the apex body headed by the Bi shop and
conpri ses of representatives fromthe managenent, nom nees fromthe UGC,
Affiliating University and the Governnent, the College Principal and senior
facul ty nenbers. Various committees, with senior faculty nenbers as conveners,
are constituted with each nenber of the staff included in at |east one
committee. The comrittees, which play a major role in the functioning of the
coll ege, are given freedomto discuss all adm nistrative or academ c matters
and take decisions in a participative and denocratic manner. Decisions are
arrived at in regular staff meetings and departnental neetings, based on the
suggestions of the stakehol ders thereby ensuring inclusiveness. Mnbers of the
teaching staff have the freedomto use their subject expertise and teaching
experience to design the curriculum franme and revise the syllabus and
structure assessnent nethodol ogy, in consultation with experts in their field
and stakehol ders. 2. Student involvenent in college activities: Students are
given the opportunity to participate and voice their ideas in the various
activities in the academnm c cal endar. Student representatives in the Interna
Quality Assurance Cell (1QAC) have a platformto contribute their ideas and
express their grievances. |nputs given during parent-teacher interaction with
their wards have hel ped in the introduction of new academ ¢ progranmes such as
new PG Diplom, Certificate and B. Voc. progranmes. Students of the
International Students’ Forum from around 30 countries including Tibet
collectively brainstormand address issues of their respective groups. The
Nort h- East Students’ Association which includes students from8 North Eastern
states of India ensures that their interests are considered in the decision-
maki ng process of the institution. The Akshara C ub, with students from Keral a,
participates in canpus cleaning, planting, gardening, charity works and
cultural activities in the canpus. Student nenbers of the Nature Club are
i nvol ved in canmpus cl eaning drives, maintenance of the Botanical garden and




Butterfly garden, conduct of extension programres in surrounding villages, etc.
Athletic events are planned and organi zed by the nenbers of the Sports
commttee including all the staff and student representatives. The student
representatives in the Sem nar Cormittee give their suggestions for sem nars
including the theme, prepare the reports and facilitate docunentati on and
organi ze UN nodel conferences. The nmenbers of the Cultural comm ttee nake sure
the canmpus is vibrant and student participation is optimm Students of
Journalismget a platformto express their ideas and keep track of the
happeni ngs in the canpus as they publish a periodical, Philoline under the
gui dance of teachers. Student menbers of the hostel committee act as prefects
and maintain the accounts, take nost of the decisions on the nmenu and extra-
curricular activities. It is remarkable that a few of the first batch students
regularly participate and contribute in the various activities of the
associ ati on even today.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? To make the curriculum nore skill -
oriented and out come-based periodic
revision of syllabus with inputs from
academ ¢ and industry experts and
st akehol ders i s done keeping in view
know edge, skill, enployability and
social responsibility. ? Diploma course
in Travel, Tourismand Hospitality
Managenent started through Community
College in addition to the regular BTHV
programe. ? Wth the local conditions
in mnd, Dplom in Bread and Baki ng
Technol ogy al so being offered. ?

I ntroduction of Val ue Added Courses and
Enri chment Courses for skil
devel opnment. ? Pronpting MOOC Courses
of fered t hrough SWAYAM ? | ntroduction
of new el ective courses in B. Com

Teachi ng and Lear ni ng ? Enphasis on the need to enhance the
curriculum and pronotes pedagogy that
ensures transition froma | ecture-
based, instructor-centric learning to
student -centric, multi- sensory
learning format. ? Review of teaching-
| earni ng process through feedback from
di fferent stakehol ders and i nternal
and/ or external academic audit. ?
Conduct of faculty enrichnent
activities, on key aspects |ike
Cont extual Curricul um design and
devel opnent, use of ICT and LMS in
t eachi ng-1 earni ng, devel opnent of e-
content by I QAC. ? Adoption of online
and hybrid node of teaching in the
current CoVid scenario. ? Invited




| ectures by experts ? Experientia
| earni ng through projects, internships
and field visits

Exam nati on and Eval uati on

? Question bank software to generate
and eval uat e question papers based on
Bl oom s taxonony ? Mre weightage to
Conti nuous and internal assessnment ?
Online tests and MCQs in the pandemc

situation ? Online marks entry ? Tinely
announcenent of results

Research and Devel opnent

? Staff are offered seed noney for
research and encouraged to apply for
research project funds. ? Research
conm ttee constituted, use of SPSS
package ? Four PG departnments have an
est abl i shed research centre and (... )
staff have been granted gui deship.
Publ i shing of research papers in peer-
revi ewed journals and online in-house
journal . ? The nunmber of faculty with
Ph.D. and pursuing Ph.D has increased
from8 to 24. Five faculty nenbers have
received their doctoral degrees from
the University of Mysore. ? Ph.D
programmes are introduced in four PG
departnents ? A herbal garden prepared
for botanical research.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Human Resour ce Managenent

? Faculty devel opnent programmes,
orientation courses for new teacher
recruits, sem nars and wor kshops
conducted periodically to enrich
teachers’ acadeni ¢ know edge and
pedagogi cal nmet hods. ? Faculty trained
on better usage of available ICT
facilities and production of e content.
? Entrepreneurship devel oprment is
facilitated by the Entrepreneurship
Devel opnent Cell . Applied for ten
EAC(Ent repr eneur shi p Awar eness Canps)
fromDST for Science stream students. ?
Comrerce and Arts students trai ned by
Cor porates under CSR. ? Active
pl acement cell with PRO carries out
pl acement activities all through the
year. ? Periodic review of vacancies
and recruitnment through sel ection
process

Industry Interaction / Collaboration

? MoUs signed with industries
uni versities, institutes |like CPET and
ot her organi zations. ? TSP (The
Sustainability Platform Asia)-St.
Phi |l omena’ s | DEAS (I nnovati on, Design,
Enterprise to Advance Sustainability)
I ncubation centre (School for




Bi odi versity and Renewabl e Energy) ?
Departnents are establishing |inkages
wi t h nei ghbouring industries, research

institutes and service sectors. ?

Departnments arrange field visits to
research | aboratories and industries,

and send students for short term

i nternships and industrial visits ?
BTHM programre i ntroduced with a nunber

of industry partners and hoteliers

i nvol ved in the process of curricul um
devel opnent and ensuring enpl oynent. ?

Invited |l ectures by industry experts

organi zed

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

? Details about all the courses
of fered on the college website ? Online
regi stration of adm ssion in the CoVid
situation ? Creation of student
dat abase ? Cl assroons, | aboratories and
libraries are I CT enabled to have
access to online information. ?
Circulation of study materials and
noti ces through mail ? Online classes
and tests on Google Meet and sharing of
study material on Google C assroom ?
Onl i ne subm ssion of assignnents ?
Onl i ne student feedback ? Online access
to attendance status, progress report,
academ c program exam nation
information by swi ping RF I D card.

Exam nati on

? Installation of Dedicated Server
Software for exam nation related work ?
Examtine table on website ? Online
test and MCQ ? Result declaration on
col |l ege website ? Hol ogram on marks
card

Pl anni ng and Devel opnent

? Functioning of the college
conputerized as early as 1993. ?
Servers upgraded. ? Entire canpus
net wor ked t hrough OFC structured

cabling. ? Entire canpus W Fi-enabl ed
wi th high speed internet connection ?
ERP sol ution provided by Service
providers |ike Techfocuz, Atum and
lolite software solutions. ? IT
Technol ogy used in Admi ssion,

Admi ni strative and Eval uati on
Processes. ? Departnent staff roons
with internet/ intranet access
facility. ? College Wbsite
(www. st philos.ac.in) ? Conputerized and
fully automated library with e-
resources ? DSPACE installed in the
Data anal ysis centre for e content




devel opment ? El ectronic display boards
for dissem nation of information.

Fi nance and Accounts

? Tally accounting software package
installed. ? Salary of UGC staff paid
through HRMS. ? Sal ary of the
managenent staff credited to their bank
accounts. ? Governnent funds credited
t hrough NEFT into the coll ege account

Adm ni stration

? Formulation of IT policy ? E nai
id with college domain name created for
staff ? Access to relevant and useful
i nformation online by students,
enpl oyees, external persons and
entities working for the institution ?
Control neasures in place to check
i nappropriate use of the college
I nformati on System and prevent
unaut hori zed user access and
obj ectionable materials. ? Staff
menbers provided with user |ID and
password to access data protected
through a centrally nonitored system ?
Bi ometric systemfor staff attendance ?
Compul sory swi ping of RF ID cards at
the security gate for entry of students
to the campus

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2019

M . Venugopal a
Gowda,

Practi cal
ori ent ed
| ear ni ng
envi ronnent for
betternment of
students and
t hrough this
practice
journalism
| ear ni ng

NI L

8496

2019

Dr. T.Ruth
Shant ha Kumar i

d oden
Junille
Nat i onal

Sem nar on
I ndi an Hi gher
Educati on:
Current Status
and Leadership
Chal | enges

NI L

12000

2019

Ms. Panchana
S.N., Dr.

Denocracy: An
Educat i onal

NI L

3000




Sownya. P

Urgency in
Mul ticul tural
and Multi -
Rel i gi ous
Cont ext s

2019

Dr. Ashwini . K. J

5t h
| nt er nati onal
Conf erence on
Economic Gowth
Sust ai nabl e Dev
el opnent Ener gi n

g Trends

NI L

1800

2019

M.WIIlam
Joseph. J.

soci al

H story and
sci ences
in the

Cont enpor ary
G obal

Scenari o

NI L

2500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L * Sof t Nill 40
skill 29/ 02/ 2020 |29/ 02/ 2020
Capabi lity
and Conpat
ibility
Bui | di ng’
2019 Teacher NI L 40 Nill
I nduction 30/ 05/ 2019 |31/ 05/ 2019
Pr ogr amre
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

refresher in
Chemi stry for
Hi gher
Educati on

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Onl i ne 2 01/ 09/ 2019 31/ 12/ 2019 120

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching
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Fund, Enpl oyees state
i nsurance, Gratuity, Medi ca
| I nsurance, Creche

Fund, Enpl oyees state
i nsurance, G atuity, Medi ca
| 1 nsurance, Creche

Permanent Full Time Permanent Full Time
135 135 65 65
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Enpl oyees Provi dent Enpl oyees Provi dent Medi cal

i nsur ance, Creche

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For all

account ant s.

t he budget or financi al

utilization.
capital

Ext ernal Audit:

i ncome and expenditure,
recei pts and paynent statements are audited by recognized chartered
Utilization certificates for grants received from UGC, duly

audited by chartered accountants, are subnmitted to the UGC. The auditors study

the required guidelines and different
st at enents.

Two ext ernal
funds received fromthe Government (State and Centre) and inconme and

one internal audit

heads of 1 ncone

per year is done and

and expenditure given in

They assess the strength of the internal
check and vouch the grant-in aid fromthe governnent to ensure their proper

The establishnent expenses are vouched and ensured that the
expendi ture has not

been treated as revenue expenditure or vice versa.

audits are done per year.

The audited accounts for

expenditure incurred for aided courses are scrutinized by the auditors fromthe
Department of Coll egiate Education and the office of the Auditor Ceneral of
Kar nat aka and Governnent of India. Wenever there are any objections raised,
clarifications are given with supporting docunents and vouchers to justify the
expenses i ncurred.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Mysore Di ocesan 25623176 For Admi ni strati on,
Educati onal Society. Schol ar shi p, Donati ons,
Managenent ) Conf erences, Sem nars,
Repai r and Mai ntenance
and ot her
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Par ent -t eacher

neetings are conducted to di scuss the academ c progress of the
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students. 2. Suggestions regarding the acadenic and administrative reforns from

the parents are inplenented wherever feasible.

6.5.3 — Development programmes for support staff (at least three)

The loan facility, Training programmes, Allowances

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The eligible faculty nmenbers of the college are recogni zed as research
guides fromthe affiliated university. The students have enrolled in Ph.D
programes. 2. There are two canteens with a wi de choice of nenus catering to
the needs of Indian as well as foreign students 3. To ensure better usage of
available ICT facilities and those of digital libraries, faculty nenbers are
given frequent training and orientation. Mst of the nenbers are famliar wth
the facility, while the ones who are not well acquainted with it are provided
assi stance. 4. Departments are establishing Iinkages w th neighboring
i ndustries, research institutes, and service sectors. Departnents send their
students for short-terminternships and industrial visits to obtain hands-on
experience they also arrange field visits for on-site study.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration From Duration To Number of

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

participants

2019

Teacher
| nducti on
Pr ogr ame

30/ 05/ 2019

30/ 05/ 2019

31/ 05/ 2019

84

2019

Orientation
Program f or
Second and
Fi nal vyear
UG students.

03/ 06/ 2019

03/ 06/ 2019

04/ 06/ 2019

242

2019

Orientation
Program f or
Oientation
Program f or
First year
UG students

20/ 07/ 2019

20/ 07/ 2019

21/ 07/ 2019

380

2019

Two- Day
FDP on
Teachi ng and
Learning for
Teachi ng
Staff of St.
Phi | onena’ s
Col | ege,
Mysor e at
SDM MD,

03/ 07/ 2019

02/ 07/ 2019

03/ 07/ 2019

89




Mysur u.

2019

Capability
and Conpatib

Work shop
for Non-
Teachi ng
Staff on
Soft skill

ility
Bui | di ng’

29/ 02/ 2020

29/ 02/ 2020

29/ 02/ 2020

34

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Street Pl ay
on Dignity of
Wonen

06/ 12/ 2019

06/ 12/ 2019

75

15

e O Wellness

In Work Life

Bal ance” of
Worren“ | nport anc

26/ 02/ 2020

26/ 02/ 2020

200

35

I nt er nati onal
Wnen' s Day
Cel ebration

09/ 03/ 2020

09/ 03/ 2020

175

39

Wnen Day
Cel ebrati on-
Wal kat hon

08/ 03/ 2020

08/ 03/ 2020

256

28

Awar eness on
Breast Feedi ng

06/ 08/ 2019

06/ 08/ 2019

208

Nill

Atrocities
Agai nst Wonen-
Street Play &
Sil ent March

06/ 12/ 2019

06/ 12/ 2019

221

16

Ent repreneurs
hi p Awar eness
Canp

09/ 12/ 2021

11/ 12/ 2021

156

31

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

htt ps://ww. st phil os. ac. i n/ percent age- of - power -requi renment/

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Physi cal

facilities

Yes

Nill
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Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill Yes Ni |
devel opment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 12/ 2 1 | NTERRE Conmual 85
019 LI G OUS Har nony
DI ALOGUE
2019 1 1 19/ 06/ 2 1 Wrld E ENVI RON 545
019 nvi ronmen MENT
t day
2019 1 1 10/ 05/ 2 1 Theat er Soci al 450
019 Learning [l ntegrati
on
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

I nstitutions

Enpl oyees of MDES

for

24/ 05/ 2018

General : (i) Every
enpl oyee shall at all
time. a) Maintain

absolute integrity. b)
Mai ntai n devotion to
duty, and c) Do nothing
whi ch i s unbecom ng of an
enpl oyee of an
educational institution.
(ii) a) Every enpl oyee
hol di ng a supervisory
post shall take al
possi bl e steps to ensure
the integrity and
devotion to duty of al
enpl oyees for the tine
bei ng under his contro
and authority. b) No
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enpl oyee shall, in the
performance of his
official duties or in the
exerci se of powers
conferred on him act
otherwi se than in his
best judgnent except when
he is acting under the
direction of his official
superior and shall, where
he is acting under such
direction obtain the
direction in witing
where practicabl e and
where it is not
practicable to obtain the
direction in witing he
shall obtain witten
confirm ng of the
direction as soon
thereafter as possible.
(iii) Professional
duties:— Every enpl oyee
shall a) Be punctual in
attendance in respect of
his work and any ot her
wor k connected with the
duties assigned to him by
the head of the
institution. b) Abide by
the rules and regul ati ons
of the institution and
show due respect to the
constituted authority. c)
No enpl oyee shall- 1.
Knowi ngly or willfully
negl ect his duties. 2.
While on duty in the
institution absent
hi msel f/ hersel f (except
wi th the previous
perm ssion of the head of
the institution) fromthe
institution. 3. Renain
absent fromthe
institution w thout |eave
or w thout previous
perm ssion of the head of
the institution. 4.
Negl ect correction of
cl ass-work or home-work
done by students. 5.

I ndul ge in or encourage
any formof malpractice
connected with
exam nations or any ot her
college activity. 6. Gve
private tuition. 7.




Prepare or publish any
book or books, commonly
known as keys, or assi st

or gui des whet her
directly or indirectly,
in their publication
wi t hout the perm ssion of

Managenent
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Quest Lecture 14/ 11/ 2019 14/ 11/ 2019 200
programe on “One
Nati on One
Consti tution”
Nat i onal 26/ 11/ 2019 26/ 11/ 2019 180
Constitution Day
Conmrunal Har nmony, 19/ 11/ 2020 25/ 11/ 2020 306
Nat i onal
I ntegration and
Fl ag day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Oientation visits of 2nd and 4th senester bechel or of social work course from
Novenmber to March during the acadenic year 2019-2020

Fl ood Relief Canp In Virajpet 07th Septenber 2019

Wrld C ean-Up Day 2019 21 Septenber 2019

Field activity to learn insect taxonony 24th August 2019

Awar eness program on analysis of Soil, Water and Bi o- manure 25th Septenber 2020

‘ Sadbhavana Di was’ 20th August 2020

Worl d Envirnonment day 19th June 2019

Verm - conposti ng Procedure

Annual Zool ogi cal fest-VIBRANCE 10th February 2020

Bl ock Pl acement - 2019-2020

Oientation visits of 1st and 3rd senester Bachel or of social work course from
June to Septenber during the academ c year 2019-2020

Sci ence Extension Program Conducted In Sri Paras Jain School Mysuru 26th August
2019

Orientation Programre and Lecture on “Di saster Managenent” 2nd Novenber 2019

Bottl e Garden, an Innovation for Recycling and Gardeni ng 16th Novenber 2019

Chil drens Day Cel ebration-2019 29th Novenber 2019

Christmas Cel ebration Wth Lawence Mntessori Childrern-2019 21st Decenber
2019

‘ Soci o-Cul tural Changes Required for Conbating Sexual Exploitation in Indian
Society’ 18th January2020

NSS Canp notivated by Unnat Bharat Abhi yan(UBA) 10th February — 16 February
2020
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7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

MENTORI NG SYSTEM FOR UG students ? Objectives: ? Building a student comunity
that will work as a catalyst for positive change in society and towards a
united world with diversity. ? Fostering holistic devel opnment of students ?
Havi ng a student support systemin place. ? The Context ? Wth the nentoring
system there is scope for a healthy teacher-student interaction that ensures
nmut ual respect and trust. Teachers can identify the strengths and weaknesses of
their mentees- academic as well as personal. This creates roomfor personal
counsel ling and gui dance. ? The Practice ? Teachers are given special training
in mentoring. ? 20-25 students are allotted to each UG teacher as nentees for
three years. The nentee informati on sheet include academ c, co-curricular,
personal and fanmily details of the students. ? The nmentor neets his/her nentees
regul arly and points out strengths and areas for inprovenent in each student.
The students are guided in setting long-term career goals and short-term
| earni ng objectives to inprove their overall performance. ? Mentor Teacher-
Parent Meetings along with the ward ensures the extra input required to guide
the nentees. ? Evidence of Success ? The overall performance, discipline,
attendance percentage and attitude of the students has inproved. ? Highly
appreci ated by the parents who have seen narked inprovenents in their wards. ?
Identification and aiding of economically weak students is achieved. II. Title:
Human Val ues and Life Skills devel opment education for healthy social
integration. ? Cbjectives: ? To inculcate ethical, noral, social and
environmental val ues. ? Develop and nurture positivity. ? Understand issues
concerni ng sexuality and gender. ? Self-managenent at interpersonal and
soci etal levels. ? The context Self Study Report of ST.PH LOVENAS
COLLEGE( AUTONOMOUS) Page 104/ 167 24-06-2019 10:47:33 Lack of val ues such as
har nony, peace and conpassion is perceived in the current social and politica
context. So it is inperative to reinforce human values and life skills to equip
students to face and counter deterioration of values in society. ? The Practice
? Inter religious prayer services mark the begi nning of every acaden c year.
Val ue Education through Life Skills course ? Students make presentation on
topics of current relevance. ? Celebrate national festivals to foster
patriotismand I nternational students Day for Social Integration. ? |IQAC
conducted a Human Val ues Devel opnent Programme (HVDP) for Faculty of Christian
Colleges in India on 17th andl18th of Feb, 2017. ? Evidence of success ?
Devel opnent of a sense of equality in a conflict free canpus. Healthier
i nterpersonal relationship with respect for the other gender . ? Creating a
wel com ng at nosphere for freshers wherein instances of ragging are al npst
absent. Sense of universal brotherhood and religious harnmony. ? Reinforce the
wi |l lingness to accept social responsibilities and participate in voluntary
services. PRACTICE 2 C ean and green canpus (bjectives: To create sensitivity
and responsibility towards nature anong the young and to adopt life style
changes contributing to the protection of the environnent. To contribute our
mte to Swachh Bharath, an anbitious project of new India. To put in neasures
to face the chall enges caused by environnental degradation and waste
generation. To review our environnmental policy and how it inpacts the canpus.
To ensure that devel opnent and expansion of infrastructure takes place with
m ni mum i npact on the greenery and retaining the open space. Context: The
depl etion of natural resources and the huge quantity of solid waste generated
and its inmpact on the environnent is a serious challenge faced by peopl e al
over the world. The present generation of Philonenites has inherited a pristine
campus with a good nunber of trees and heritage buildings. To preserve this
spraw i ng 25 acre canpus and its anbi ence requires consistent and sustained
effort. Modern life style with flagrant use of disposable itens and plastic
goods generate unmanageabl e ambunts of solid waste. Consunerismis also adding
to the deterioration of environnent. Practice: Water being a precious resource,




ef fective managenment and judicious use of it is very inportant. Rain water
harvesting,, recharging of bore-wells,protecting the greenery and nmulching to
retain the noisture content in the soil are sone of the neasures in place to
reduce the depletion of ground water in the canpus. The practice of drip
irrigation has helped in conservation of water, a precious natura
resour ce. Energy saving: Buildings are planned and constructed with high-
ceilings, cross ventilation and open spaces in between. This ensures natura
cooling, fresh air and sun-light during the day. Solar |ights have been
installed to light up the canpus at night reducing the electricity consunption
required on the vast canpus. PG Bl ock roof is planned and built with provision
for installation of 100KW sol ar panel s. Reduci ng Solid waste: Instead of
di sposabl e pl ates reusabl e ones are used on canpus. RO plants have been
installed in every block to reduce single-use plastic bottles. Guests are
wel coned with saplings instead of bouquets. Awareness is created anong students
and teachers, by organizing activities to nake sure the 4R?s are practiced in
life. Refuse to use things which are harnful for environnent, Reduce the use as
“the nore you use the nore you pollute?, Reuse as nuch as possible and
segregate the waste to nmake sure things can be Recycl ed wherever possible.
Paper re-cycling, conpost neking, and steantcooking are all part of the
sust ai nabl e practicesfoll owed on canpus to convert waste in to usefu
products. Pl anti ng of saplings on various occasions has enriched the greenery of
the campus which is higher than the national green coverage. Especially on
Worl d Environnment Day, mass planting of saplings is undertaken.In April 2015,
an International Conference was organized with the thene “Cl i mate Change -
I nconveni ent Truths - Status and Way Forward”. The pre- conference events
i ncluded inter-college conpetitions with the objective of conscientising the
young peopl e towards safeguardi ng nature and resources. The whol e year the
activities in the college both curricular and co-curricular were centered
around this thene. On March 6th 2017, a Mddel United Nations (MJUN) Conference
was organi zed to highlight the environnental challenges faced by various
countries and put forward feasible neasures to nmitigate the negative
i mpact . Anot her MUN conference conducted on Decenber 17 2018, focused on
tackling pollutants and strengtheni ng standards and | aws. Conpetitions and
debates are organi zed by various departnents, highlighting environnental issues
and getting the young people to be partners in problem solving nechani sns.
Evi dence of success The cl ean green anbi ence of the college bears witness to
the fulfillnment of our objectives and continuing efforts. The fol |l ow up
programes organized in the formof 3 MIN?s with environnent as the thene. Use
of plastics and di sposabl e goods and solid waste generation on canpus has been
reduced considerably. Waste generated is re-cycled and reused in an effective
manner. The syl labus for Environnental Studies is updated, incorporating
rel evant topics |ike inmpact of disposable goods and consuneri sm Probl ens
encountered: In spite of extensive debate in electronic and social nedia on
environmental issues, there is a general indifference and | ack of comm tnent.
This is a hindrance ininplenmenting any progranmme to protect the environnent
effectively. The need for infrastructural devel opment that comes with expansion
is a challenge in naintaining the green anbience and retaining the open space
of the campus. The canpus is spread over 25 acres and requires | ot of human
resource to maintain and preserve the |andscape. This involves huge financi al
i nput. Water requirement necessary to keep the canpus green is another
constrai nt which the managenent overcones through rain water harvesting and the
use of grey water. The present generation is so used to plastic and di sposable
goods that it is challenging to convince themto adopt |life-style changes in
favour of the environnent. Perspective plans: By 2023, the college intends to ?
Have a zero waste canpus. ? Harness solar energy to conserve conventiona
energy. ? Cultivate Azolla for use as biofertilizer and cattle feed. ?
Establish a plant for converting plastic waste into fuel. ? Have a centrali zed
e-waste coll ection point.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. stphil os.ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The first Science college and first Co-education institution in the heritage
city of Mysore has conpl eted seven and hal f decades of yeoman service in the
field of holistic education. The institution continues its socia
responsibility in various field. The NAAC peer team who assessed St
Phil onena’s Col Il ege in the Academ c year 2004 wote in their concluding remark
that “St. Philonena’s College is an island of excellence anong ot her
educational institutions”. This defines the distinctiveness which is the sum
total of many conponents. The vision of the founding nenbers expl ains the need
for an institution with a difference to ensure quality education for the |ess
privileged and | ady students. To enpower the young people fromthe locality and
fromthe rural areas. There are nunber of neasures in place to ensure the
conpliance with the vision and mssion of the institution. ¢ Inclusive and pro-
poor adm ssion policy. Students are admtted fromall back ground : financially
poor, children from backward famlies even with poor academ c record, Tibetians
and students from devel oping countries. It’s noteworthy that students from
North Eastern states of India find the canpus conducive for education and
confortable to integrate. Institution nmakes sure that everyone is enpowered. o
Sel ection of the teachers — Lady staff outnunber their counterparts. Prinmary
consideration in the selection of teachers is to ensure that they can inbi be
the spirit of the vision and carry out the mission with the prevailing
phi | osophy of inclusive mnd set. « The institution groomthe new entrants into
hard working, loyal and commtted to the spiritual, noral, ethical and al
round devel opment of thenselves as well as the young people under their
responsibility. « The diversity anong the teachers is nmintained by appointing
teachers fromvarious states of India and with various religious and |linguistic
back ground. To create a confort zone for the diverse students who enroll in
the institution. ¢« Enphasis on harnoni ous co-exi stence and respect for diverse
faith, culture and | anguage. The benefits of diversity are conspicuous by the
freedomthe students enjoy in their dressing style and interaction. Even with
pandenmic restrictions student diversity is rich. « The teachers are conpetent
in their respective subjects and are equi pped with good conmuni cation skills,
they are able to interact in the regional |anguage of the students. ¢ The
program of Life coping skills is ensuring that learning in St. Philonmenas is a
uni que experience and holistic with the outconme of noul ding young peopl e
confident, conpetent and inbibed with noral and social values. ¢ Anbience and
infrastructure : The sprawl i ng canpus of 25 acres is naintained with rich flora
and green trees. The heritage structures nerge with the green anbi ence and
present a refreshing atnosphere. Library with special features, well ventil ated
and spacious class roons with natural |ight is nost conducive for class room
| earning. Hostel facility is available for both boys and girls in the canpus. -«
Aut omat ed 24/ 7 online services for all stake holders. ¢« The cherished | egacy of
the institution sustained by the generations

Provide the weblink of the institution

https://wwv. stphilos.ac.in/institutional -distinctiveness/

8.Future Plans of Actions for Next Academic Year

The sweat and toil of the extraordi nary human bei ngs who | aid the foundations
for St. Philonmena's is scattered over the pages of the college’ s illustrious
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history. Also woven into this story are the strenuous efforts of the nen and
wonen who have sel flessly kept the wheels of progress turning for seven decades.
Throughout her fledgling years, the college’'s future was shaped by teachers of
outstanding calibre. The list includes the nanmes of CGopal akrishna Adi ga, doyen of
the nodern novenent in Kannada poetry, Dr. U R Rao, the renowned space scientist
and former |1SRO Chairman and a host of pioneering Principals and teachers. Today,
as the college races past the mlestones on its eventful journey, it takes pride
in this legacy, even as it keeps pace with the tines proactively, incorporating
change as a continuing process. The institution has recently been shortlisted
under Conponent 8 of RUSA of MHRD. A growth trajectory is now envisaged where St
Phi | omena’ s becones a degree awarding institution and a blueprint has been
prepared accordingly. The college’'s curriculumand co-curricular activities help
to build the right tenperanent for pursuing scholastic excellence. Students have
di stingui shed thenselves in every field of human endeavour - as educationists,
scientists, doctors, artists, bureaucrats and soldiers, all of whom have carried
forward the torch lit by their alnma mater. The laurels they have won are too
nunerous to be listed here. A snmall sanple would include the Sahitya Akadem
Award for contenporary English and Mal ayal am writer, Paul Zacharia and, nost
exceptionally, the Indian Air Force's only posthunously-awarded Mahavir Chakra
for Sgn. Ldr. A. B. Devayya, shot down over eneny territory in the 1965 war with
Paki stan. The col | ege has al ways stood for inclusive and humani stic val ues
defined explicitly in the context of India s social and political devel oprment.
The rousing call of its notto, Love through Know edge, assunes new di nensions in
the context of a globally networked society. Through constant innovation and by
encouragi ng the contributions of every stakeholder, St. Philonmena’ s College
continues to direct all its efforts towards enpowering students to be active and
ethical participants in society.
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